


SUMO’S

MISSION

To'make Australia a-healthier and happier place.
That's:our why. We're-all-about Fuelling greatness
in ouremployees; franchisees, customers and
partners. That's ourpurpose.

Fire up your
entrepreneurial spirit.
Get engaged with your
health, people and life.

Keep nourishing your
body, heart and mind.

Build grit and resilience.

Be persistent in your

pursuits. Feel energised.

Have fun. Push
the boundaries. Try
something new. Do it
yourself. Get out of your
comfort zone. Be brave.
Feel free.

Be passionate. Learn
your craft and keep
learning. Show an active
interest. Show you care.
Be kind and mindful.
Make a positive impact
on the world. Feel alive.

Be open and honest.
Be authentic. Stay true to
your purpose. Inspire and
be inspired. Feel fulfilled.



¢ R/ O

People are confused about

what to eat for health.

Accessing instant, quality,
fresh healthy food is not
easy to find. Convenience
without compromising on
quality, fresh and taste

are big drivers.

We're all different and
technology is empowering
customers to get what
they want, when and

where they want it.

2/3rds of Australians

are overweight - we're
fatter and sicker than ever
before. Food has a key role
to play and prevention is

better than cure.

“We believe that eating real,

quality food is the starting
point to thriving employees

and a thriving business”




Y 0 U R 3 of Australians don't feel a connection of employees say that sufficient sleep is a key
to their company’s mission factor to being productive at work

“ of employees feel they are living with ot Austialas e slas s R
’ b4 extreme stress
-
\J of Australians struggle to focus at work of employees say they rarely get
enough physical activity

A B I G PA RT UF YU U R I_I FE people quit their jobs because of stress o Selulls eire seolemiy ol

60% of waking hours

employees experience mental health

: of employees worry about finances
issues due to work ploy! Y

of Australians consume more than 20 people have no one whom they
teaspoons of sugar per day can discuss important matters
of employees are not actively employees believe they aren’t achieving full

engaged in their work potential, due to lack of development
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PEOPLE ARE 21% MORE PRODUCTIVE & BRING
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* Keynote speakers * Blood checks o Wellness Eating contests
* Round tables o Genome tests o Live events

« Hot topic webinars e Microbiome tests * Workshops . OUR GUAL IS TU ENERGISE

e Digital Wellness e Stress tests  Great food (Catering)

e Short courses Health kiosks » Wellness currency YOUR PEUPLE SU THAT THEY
e Live events Health coaches » Keynote speakers CAN IGNITE YUUR BUSINESS

« Articles Nutritional therapy * Supplier showcase

o Newsletter e Discounts

A A « INCREASED PHYSICAL, MENTAL & SOCIAL ENERGY o [MPROVED EMPLOYER BRAND
» Tailored strategy, framework, branding & engagement plan o « ENHANCED PRODUCTIVITY

« INCREASED CREATIVITY & INNOVATION © REVENUE & PROFIT GROWTH
* Quarterly engagement surveys - 93% OF LEADERS REPORT MINDFULNESS
« Monthly KPI reporting & analysis HELPS THEM CREATE SPACE FOR INNOVATION © INCREASED CUSTOMER

© BETTER STRATEGIC THINKING - 70% OF LEADERS SATISFACTION & ADVOCACY

REPORT IMPROVED STRATEGIC THINKING
THANKS TO MINDFULNESS

© IMPROVED ABILITY TO COPE WITH

STRESSFUL EVENTS © REDUCED VOLUNTARY TURNOVER
© REDUCED HEALTH RISK PROFILE THROUGH

© [NCREASED MARKET SHARE

» Mobile website | Digital content | Video | Champion network | Social media | Events | In-office | PR

LIFESTYLE MEDICINE © REDUCED SICKNESS ABSENCE

© IMPROVE EMPLOYEE MORALE & ENGAGEMENT
© REDUCE STAFF TURNOVER & ABSENTEEISM

© REDUCED COST OF RECRUITMENT
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REVIEW & ADJUST ’
o <WELLNESSECO-S
7 PARTNER

GROW & SCALE

TEST & LEARN

DISCOVERY
-
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